
EVANSTON/SKOKIE SCHOOL DISTRICT 65 
 
 

SCHOOL PSYCHOLOGIST AGREEMENT 
2012-13 through 2015-16 

 
 
I. WORK YEAR – 2012-13 
 

There are 261 days on the 10 ½-month calendar including 189 workdays, 13 
holidays, and 17 vacation days.  The remaining 42 days in the year are non-paid, 
non-work days. 
 
The calendar for 10 ½-month psychologists is shown in Appendix B for the  
2012-13 school year. 
 
Individual psychologists may be assigned to a 12-month position based upon the 
needs of the district and the agreement of the individual psychologist .  At the 
discretion of the Director of Special Services, affected individuals subject to a 
change from 12-month to 10-month will be notified prior to April 1 of the 
preceding school year. 
 
 (See Appendix F for “Voluntary, Temporary Reduction in calendar for 12-month 
psychologists.) 

 
 
II. WORK DAY 
  

The School Psychologist’s workday will be determined by the individual school 
assignment.  The building schedule will be accommodated with the workday 
beginning twenty (20) minutes before the start of school and a “lunch break” to be 
scheduled to be least disruptive of building needs.  The building principal and the 
chief psychologist will approve the individual school psychologist’s workday.  
Summer hours for twelve (12) month psychologists will conform to district office 
hours. 

 
 

III. SICK LEAVE 
 

Psychologists will receive twelve days of sick leave per year, cumulative without 
limit.  Sick leave will be pro-rated for part-time psychologists and psychologists 
hired during the school year.  For purposes of this section the immediate family or 
household includes parents, spouse, domestic partner, brothers, sisters, children, 
grandparents, grandchildren, in-laws, and legal guardians.  Sick leave taken 
because of a serious illness in the immediate family or household shall not exceed 
one (1) calendar month in any fiscal year.  Special exceptions may be made by 
approval of the Board of Education.  The district may require a physician’s 
certificate as a basis for pay during sick leave after an absence of three (3) days, 
or as it may otherwise deem necessary. 
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After the conclusion of each school year in which a Psychologist uses less than 
five (5) sick days, he/she shall accrue one additional sick day for each unused sick 
day below the twelve (12) that the Psychologist was allocated that school year. 

 
IV. FUNERAL LEAVE 
 

Up to three (3) days at full pay shall be granted for the death of a member of the 
employee’s immediate family or household as defined in Article III of this 
agreement, or member of the employee’s domestic partner’s immediate family.  
This is apart from sick leave and is non-cumulative. 
 
 

V. PERSONAL LEAVE 
 

Psychologists will receive two personal days per year.  Unused personal days will 
accumulate as added sick leave.  Employees are asked to provide their 
administrator as much advance notice as possible for personal day requests. 
 
 

VI. INSURANCE 
 

The current plans and rates are summarized in Appendix C.   
The effective date of all insurance coverage shall be from September 1 to the 
following August 31. 
 

 
VII. FLEXIBLE BENEFITS PLAN 
 

The Board will pay the entire cost of the administration of the 125K Plan. 
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VIII. LONG-TERM DISABILITY INSURANCE 
 

The Board of Education will provide a long-term disability insurance policy to 
cover all full-time (12 and 10 1/2 month) psychologists.  This plan provides for 
60% of salary (up to $6,000 per month) if you are disabled from sickness or an 
accident and is effective on the 91st day of disability.  This benefit is payable until 
your disability ends or until age 70, whichever occurs first. 
 
Part-time psychologists shall be entitled to a proportionate share of this insurance 
benefit commensurate to the amount of time employed (e.g., a psychologist 
employed two-thirds time is entitled to payment by the Board of two-thirds of the 
insurance premium provided the employee pays the remaining one-third). 
 
 

IX. TERM LIFE INSURANCE 
 

The Board of Education will provide a term life insurance policy in the amount of 
$48,000 for all full-time (12 or 10 1/2 month) psychologists up to age 70, at 
which age the benefit is reduced in accordance with the carrier’s reduction 
schedule.  
 

 
X. PHYSICAL EXAM REQUIREMENT 
 

The Board of Education will reimburse up to $150.00 every other year toward the 
cost of an annual physical exam for each full-time psychologist.  Part-time  
psychologists shall be entitled to a proportionate share of this reimbursement 
equal to the amount of time employed. 
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XI. TRAVEL REIMBURSEMENT 
 

Psychologists shall be reimbursed the IRS allowable per mile rate for all approved 
mileage to perform their duties within the district.  Psychologists shall be  
reimbursed the IRS allowable per mile rate for all approved mileage to perform 
their duties outside the district. 

 
 
XII. SERVICE RECOGNITION 
 

Psychologists who give written irrevocable notice to the Director of Human 
Resources by January 15th that they will retire at the end of that school year, will 
receive a service recognition stipend in accordance with the schedule set forth 
below:   

$4,000 for 20 years’ service in District 65 
$4,200 for 21 years’ service in District 65 
$4,400 for 22 years’ service in District 65 
$4,600 for 23 years’ service in District 65 
$4,800 for 24 years’ service in District 65 
$5,000 for 25 years’ service in District 65 
$5,200 for 26 years’ service in District 65 
$5,400 for 27 years’ service in District 65 
$5,600 for 28 years’ service in District 65 
$5,800 for 29 years’ service in District 65 
$6,000 for 30 years’ service in District 65 
$6,200 for 31 years’ service in District 65 
$6,400 for 32 years’ service in District 65 
$6,600 for 33 years’ service in District 65 
$6,800 for 34 years’ service in District 65 
$7,000 for 35 years’ service in District 65 
$7,200 for 36 years’ service in District 65 
$7,400 for 37 years’ service in District 65 
$7,600 for 38 years’ service in District 65 
$7,800 for 39 years’ service in District 65 
$8,000 for 40 years’ service in District 65 
$8,200 for 41 years’ service in District 65 
$8,400 for 42 years’ service in District 65 
$8,600 for 43 years’ service in District 65 
$8,800 for 44 years’ service in District 65 
$9,000 for 45 years’ service in District 65 

 
To the extent that the District can do so without incurring a TRS penalty, the psychologist 
will be paid in their last paycheck the portion of their service recognition stipend that can 
be paid without exceeding a six percent (6%) increase in total salary over the previous 
year’s salary. Any remainder of the service recognition stipend will be paid to the 
psychologist as a severance payment payable approximately two weeks after their last 
day worked and their receipt of their last regular payment. 
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XIII. LONGEVITY STIPEND 
 

The Board of Education will pay each psychologist who completes twenty-five 
years of continuous service as a psychologist in the district a one time, gross 
$1,000 lump sum payment at the conclusion of the psychologist’s twenty-fifth 
consecutive year in the District. 

 
 
XV. RETIREMENT 
  

Prior to reaching the normal retirement age, psychologists may elect to participate 
in the State of Illinois Early Retirement Program.  See Appendix D. 

 
 
XVI. SALARY 
 

The salary increases are based upon a 1.5% bonus plus step movement in the 
2012-13 school year (psychologists who do not receive a step increase due to 
being at the top of a step will receive a 2% bonus), 1.5% increase on the base for 
the 2013-2014 and 2014-2015 school years, and 1.75% increase on the base for 
2015-16 school year. Whenever the salary step is not possible for any staff 
member and there is no increase in the base salary, all persons on the step will 
receive a minimum of 2%. 

 
  Appendix A-1 – 2012-13 Salary Schedules – 1.5% bonus (2% - top step) 
   

Appendix A-2 – 2013-14 Salary Schedules – 1.5% increase on base 
 

  Appendix A-3 – 2014-15 Salary Schedules – 1.5% increase on base 
 
  Appendix A-3 – 2015-16 Salary Schedules – 1.75% increase on base 
 



 
APPENDIX D 

                                                                             
EARLY RETIREMENT PROGRAM 

 
STATE OF ILLINOIS PLAN 

 
Senate Bill 375 provides for "early retirement" without discount and also controls and 
limits the use of a substantially increased salary rate in the determination of average 
salary for retirement calculation purposes. 
 

I.   The following provisions of this bill apply only to those teachers between the ages 
55 and  60 with 20 or more, but less than 35, years of service. 

 
A. Members retiring before June 30, 2013 and if extended through June 30, 

2016 and within 6 months of the last day of teaching for which retirement 
contributions were required, may elect to avoid the early retirement 
discount (1/2 of 1% for each month under age 60) by making a one-time 
contribution to TRS.  The election to make this contribution by the 
member obligates the last employer to also make a one-time contribution 
to the System.  The Board will pay the psychologist share under the State 
Retirement Program in addition to the Board share.  The amount of these 
contributions will be a percentage of the retiring member's last full-time 
annual salary rate as follows: 

 
                                      % By District 65                % By District 65 
  Member's Age        For Member Portion          For Employer Portion 
 
                  Age 55               35%                          100% 
                  Age 56                     28%                           80% 
                  Age 57                     21%        60% 
                  Age 58                     14%                            40% 
                Age 59                    7%                      20% 
 

B. The number of employees of a single employer who may retire under this 
plan in any year may be limited at the option of the employer to a 
specified percentage of those eligible.  The specified percentage may not 
be lower than 30% of those eligible for the early-retirement plan.  The 
right to participate must be allocated among those applying on the basis of 
seniority in the service of the employer. 

 
II. For all retirements occurring after August 31, 1979, each annual salary used in 

computing the average salary for retirement allowance purposes cannot exceed 
the previous full-time salary rate by more than 20%. 

 
For further information contact: 
 
TRS, P.O. Box 4057, 2315 W. Washington, Springfield, Illinois 62708, 
      Tel. 217-753-0311                                                      
TRS, 477 E. Butterfield Road, Suite 213, Lombard, Illinois 60149, 
      Tel. 708-969-3240 



APPENDIX  E 
                                    

AGREEMENT ON BOARD PAYMENT OF 
 

CONTRIBUTION TO T.R.S. OF ILLINOIS 
 
 
 
Each and every psychologist hereby agrees to and does accept a salary reduction effective 
August 31, 1982 precisely equivalent to the eight (8) percent of gross salary previously 
remitted by the Board of Education to the Teacher Retirement System of the State of 
Illinois as each psychologist's contribution to that retirement plan. 
 
In return, the Board hereby agrees to "pick-up" and pay to the Teacher Retirement 
System of Illinois, in lieu of contributions by the employees, the eight (8) percent of 
gross salary which has been designated formerly as the employee contribution to that 
plan.  This "pick-up" and payment on behalf of psychologist employees will be a 
condition of employment of and uniformly applicable to all psychologists, there being no 
option on the part of any psychologist not to participate in the "pick-up" and payment of 
the T.R.S. contribution by the Board. 



APPENDIX F 
 
 

VOLUNTARY, TEMPORARY REDUCTION IN CALENDAR 
FOR A 12 MONTH PSYCHOLOGIST 

 
 
 
 
Very infrequently, personal circumstances may arise which cause a 12 month 
psychologist to request relief of duties during the summer months.  In such an event, the 
psychologist will: (a) give sufficient notice (normally 90 school days) to the Special 
Services Director so that a replacement can be found among the 10 1/2 month staff, (b) 
agree to take a leave of absence for the months of July and August with the appropriate 
reduction in salary and (c) obtain approval from the Director of Human Resources.  The 
Special Services Director will: (a) assign cases from the 12 month staff person to one or 
more 10 1/2 month psychologists, in order to assure continuity of service, or (b) agree to 
the reduction without assigning cases in the event in the event there is insufficient 
caseload for the summer. 
 
 
 


